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Calling all Landscape Architects for a lively day of learning 
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Watch for upcoming details. 

Make a day of it and join us for a morning Field Tour and  
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ILASLA members having a great time during Celebration 2014, held at the Chicago 
History Museum.
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JOB HUNTING IN 2015: 7 THINGS YOU NEED TO KNOW

landscape architecture education infographic. 
Landscape Architecture Magazine, June 2014

JAY MCGREGOR
Work.
The dreaded, daily, servitude that burdens your already tired and 
weary shoulders. Beaten, bedraggled and crestfallen you slump out of 
your bed at 6am, ready for another day of instant coffee, TPS reports 
and habitual sighing.

If any part of that sounds like you -or your daily routine – then there’s 
a good chance that it’s time for a change. Or, if you’re entering the 
workforce for the first time, and this is what you’re expecting from 
a job market that’s not too friendly to young people and graduates, 
then fear not – there are options. If you’re so inclined, many of those 
options exist in the tech industry, which is experiencing an ever 
growing roster of successful companies, huge investments and even a 
Mike Judge TV show (the only true metric of success).

In response, young people, graduates, and experienced employees are 

Get Creative 
Ann Pickering, HR director at O2, suggests that people 
get creative with their CVs. Don’t just opt for the standard 
words on a page, do something different to stand out.

“Use your application as a chance to show what you’d 
bring to the role – and it doesn’t need to just be words 
on a page. People who bring a digital aspect to their 
application, whether that’s a well-crafted blog post or a 
snappy Vine video, will always leave a lasting impression.”

Pickering explained that it’s also important to keep your 
application succinct and to the point – explaining exactly 
what your skills are and why you’re suited to the role.

“It can be tempting to shout about everything you’ve 
ever accomplished, but this can sometimes mean doing 
yourself a disservice. No one wants – nor has the time – 
to wade through pages and pages of preamble, so make 
sure your CV gets straight to the point. Read the skills and 
requirements an employer is looking for closely, and ask 
yourself whether your application can link back to every 
point on the list. If not, change it – and cut out anything 
that’s not relevant.”

Make a connection with the interviewer
Nedhal Alkhatib, Programme Manager for Motorola, told 
me that it’s not only important to make an impression 
during the interview, but also a connection.

“How the candidate’s personality comes across is 
extremely important to me. I look for a ‘can do’ attitude - 
someone who is approachable and consistent throughout 
the interview. It’s absolutely fine...

flocking towards either building their own startup or working for an exciting tech company. But the popularity of these companies 
means that you will need to stand out – in a big way. So what can you do to land a top job in tech (or any other industry)? I asked 
some big tech companies, and some startups, what it takes to be the winning candidate.
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DONNIE LONGENECKER

Longenecker RLA, ASLA and John Aikin have to say to this year’s graduates.

1. Specialize and Find Your Passion in Landscape Architecture
It’s OK to be a jack of all trades, but you may get more notice from your superiors 
and opportunities for advancement when you become an enthusiastic expert in an 
important landscape architecture topic. 

Donnie: What projects did you LOVE to work on in school?   That love equals 
passion and enthusiasm.  If you find firms who work on projects you love,  you 
won’t have to work at getting “psyched up” for the job interview.   Worried that your 
portfolio isn’t good enough for that dream job?  Remember this: when all things are 
equal, attitude trumps talent just about every time.  
John: It’s important to be versatile with skill level.  As a student, you are armed 
with an arsenal of skills before graduation.  Companies are looking for well-rounded 
people they can rely on for multiple facets of production in the office.  However, 
focusing on one specific niche of the profession will help you catapult to the top 
of the stack of resumes in specific offices.  Are you a GIS wiz, or a graphics guru?  
Maybe you’re the plant man or the construction document king.  By now you’ve 
discovered something really fascinating about the profession – hone in on this and 
allow yourself to become the “expert” in that field.

2. Use Graphics to Make Your Resume/Portfolio Stand Out
The Internet is a great resource for this. Check out how Land8’s gallery, Tumblr, 
and Pinterest collect graphics for inspiration.  

Donnie: Take a look at work that’s in Landscape Architecture magazine , blog 
posts on Land8 and other information sources.  Figure out how to make your work 
look like these projects. That will at least make your portfolio relevant to the current 
graphic styles.
John: Put yourself in the shoes of a principal or partner in an office during spring 
and summer.  They have a full plate of managing projects, writing proposals, 
attending meetings, figuring out staffing needs, and trying to find a moment in the 
day to just sit back and take a breath.  Now realize they are receiving upwards of 50 
to 200 resumes and portfolios during this time from graduating students looking 
for jobs and internships.  How do you stand out?  Most resumes (though not all) are 
going to be bland and boring like a simple Word Document, and students will rely on 
their portfolio to give the “wow” factor.  However, portfolios...

It’s that time of year again, when 
landscape architecture students 
across the world are packing up 
their trace paper and getting ready 
to say farewell to the studios that 
they’ve grown to know so well. It’s 
finally graduation! And while we 
wish the Class of 2014 good luck 
and congratulations during this 
bittersweet time, we also wanted 
to give some parting advice as 
they move on to become working 
landscape architects. Keep reading 
to see what words of wisdom Land8 
members and professionals Donnie

Work Life at MKSK’s Columbus Office 
© LandscapeVoice
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MEET A MEMBER 6 ESSENTIAL TIPS FOR LANDSCAPE ARCHITECTURE 
GRADUATES

MEET OUR VISTA SPONSORS

Anais Placido

Guy Scopelliti Landscape Co.
Cal Poly Pomona

Anais is recent graduate of Cal Poly Pomona’s 
landscape architecture department and 
calls northern Illinois her newfound 
home. Having been born and raised in 
Southern California, the Illinois climate and 
temperament has been fascinating to say the 
least. Her interest in landscape architecture 
stems from living in areas of high density 
with minimal open spaces as well as the 
changing cultural landscapes that have 
made up those areas. She has been working 
with Guy Scopelliti Landscape Co. since 
last July and has benefited from the ability 
to take landscape design projects from 
beginning to end. She is looking forward 
to learning more and becoming part of the 
Illinois environment.

Continue on page 4



5. Get an Internship
Experience is key.  

Donnie: Hopefully, your college requires you to get an 
internship. It’s a great introduction into the day to day life 
of a firm. Regardless, if your only point of entry into the 
kind of work you love is an internship, take it.  All you want 
and need is the chance to prove yourself.  An internship is 
a great, low pressure way to do just that.   It’s better to be 
inside enjoying the party than pressing your face on the 
window wishing you could be there.
John: Internships are great for two reasons:  You receive 
that real world experience you really need on your resume 
in today’s job market, and you have the opportunity to get 
the bugs out of your system to learn how an office works.  
It’s extremely difficult for principals to compare a student 
with a 12 month internship and a student with no actual 
work experience in a real office, and choose the student 
with no experience...

and resumes can easily get separated.  Stand out by doing something a bit different.  If you’re going to use a hard copy resume, try 
formatting it in landscape instead of portrait and having two columns instead of just one.  Use the back to house a few samples that are 
memorable pieces so no matter where your resume goes, so does your work.  And let’s not forget – you can always go back and re-render 
a past project to make it look more attractive.

3. Make an Online Portfolio
There are many affordable places to host your portfolio online, from Issuu to Wix to Squarespace to your own hosted website.

Donnie: The reason you get hired is because you are going to help make the firm’s or your boss’ life easier.  So I ask, which is easier for 
your future employer?  Receiving a 300 lb, 6300 page portfolio,  or having something online which they can review at their convenience?
John: The world of business management is quite different now than it was even 10 years ago.  We operate in a world where partners will 
walk out of the door with nothing more than an iPad and a check set of drawings, when they used to carry briefcases, large computers, 
rolls of documents, and who knows what else.  The time principals and partners spend at their desk seems to be less and less, as they are 
moving constantly from meetings, offices, work stations, etc. And, quite often their down time to catch up on loose ends is when they 
are away from their computer.  Maybe it’s their train ride to the office, waiting in between meetings, sitting at the airport, taking a quick 
lunch break.  These are great opportunities to click a link and check out a website of work samples from a student who is showing a sense 
of sustainability, innovation, and creativity by not limiting themselves to a standard static PDF or set of papers. And by the way, make it 
mobile friendly so they can check it out on their smart phone!

4. Analyze the Market and Network
Get in contact with and go to events at your local ASLA chapter, always keep an open and positive attitude, and never lose touch with 
your studio mates! 

Donnie: Figure out what you want to do, then go talk to some firms who engage in work you love doing.  Use the informational interview 
to get your foot in the door.  Don’t say you want a job interview.  Ask them if they have time to review your portfolio , give you a tour of 
the office, and give you some advice on how to land your “dream job.”  That takes all the pressure off everyone.  When you’re done, ask if 
they know anyone else you could talk to.  If you do this enough times, you will have built a network of people and also have a good “site 
analysis” of the firms you want to work in.  
John: Again, you are in competition with hundreds of other students who are fighting for the same handful of jobs that you are.  We have 
to try and find ways to stand out amongst the crowd.  There’s no better way to do so than to meet those same people who are in charge of 
hiring you, place a name with a face, and start to develop a relationship.  You are immediately giving yourself a leg up over the people who 
send out 300 PDF’s of their resume and portfolio “To Whom It May Concern” and hope something lands and someone calls them back 
(which is highly unlikely).
As a personal note, this very approach allowed me to develop some of the closest professional relationships I have to date.  Those 
relationships have proven to be invaluable to me and still open doors to career growth and development several years after college.
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GRADUATES CONTINUED...

A look inside PWP Landscape Architecture on an informational visit 
© LandscapeVoiceContinue on page 5



if they don’t know the answer to something; I just want to see a 
willingness to learn underpinned by a confidence and drive to 
succeed. I also want them to make a connection with me, I often 
interview many people for a role and so standing out is vital – if I 
leave happy and get on with the candidate I’ll remember them and 

You also get the opportunity to mess up.  As strange 
as that sounds, it’s a part of the learning process in the 
profession.  There are always mistakes interns make, 
and it’s quite expected.  Some are stupid mistakes, 
some are just ignorance, some are learning along 
the way – regardless you learn lessons and work the 
kinks out so when you are ready for that real job, 
there’s not a long training period.  For example, on 
my internship I deleted the entire project folder the 
office was working out of by accident while sorting 
files.  I also chose the wrong printer out of the large 
number of options available and printed a 75 sheet 
Word document on full size 30x42 sheets of paper.  
I turned bright red and freaked out momentarily, 
but hey, I was an intern.  Imagine making those 
mistakes as a full time employee.  The partner I 
was working with just laughed and shook his head.  
If I was an employee, I think it might have been a 
different story. 

be more likely to hire them.”

She continued: “How you present yourself in the interview is crucial – don’t come across as over keen or desperate – you want 
the interviewer to like you and your personality, not pity you. In the same vein, don’t forget to ask what the company can offer 
you in return – this should be a mutually satisfactory exchange and you should leave with your questions answered.”

6. Don’t Give Up and Keep a Positive Attitude
Most employers will be more willing to choose an interviewee with okay AutoCAD skills and a stellar attitude/reputation over 
an interviewee with a poor attitude but great AutoCAD knowledge. There’s always time to improve your skills, but personality 
is harder to change.

Donnie: Last time the economy was like this, I had to interview/contact 70 different people before I found a job.  Looking back, it 
was a trail that  I had to follow in order to get to my destination.  So don’t give up.  Be polite and persistent.   I sent all 70 people a 
handwritten thank you note.  When I finally found a promising opportunity, I called my future boss back every two weeks to check 
in.  After I got the job, he told me the thank you note and my follow up calls moved me ahead of everyone else they were interviewing. 
John: When I graduated college, I applied to countless firms over the course of 3 months.  I visited the ones I could make the drive 
to.  I called the ones that I couldn’t.  It’s a frustrating process, but it’s such an opportunity.  Don’t let the process turn into a sounding 
board for just throwing your resume and portfolio up in the air and hoping someone catches it and calls you back, because it’s not 
going to happen.  Look at all of your reaching out as a legitimate way to make a new contact in the industry.  I had numerous people I 
spoke with give a response of “Hey, I appreciate your efforts and I like your work.  We aren’t currently hiring, but let’s stay in touch.”  
And I did.  Don’t let those opportunities go.  Maybe your 2nd or 3rd job a few years down the road will come from someone you met 
with and developed a relationship with over time from your first run of resume sending. You never know.
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A peek inside a UC Berkeley student’s work 
© LandscapeVoice

“Use your application as a chance to 
show what you’d bring to the role – and it 

doesn’t need to just be words on a page”
—Ann Pickering, HR director at O2

JOB HUNTING CONTINUED...

http://land8.com/profiles/blogs/6-essential-tips-for-landscape-architecture-graduates
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Never stop learning and picking up new skills
Ben Medlock, co-founder of Swiftkey, is a big advocate 
of skills. If you want to contribute to a startup, then 
you’ll need to bring something fresh. “The main thing 
not to do is stop learning or stop being curious. We rate 
people who are always teaching themselves and others 
something new. That gives you lots to talk about in an 
interview, too.”

Medlock continued: “We definitely look for an 
entrepreneurial spirit, the kind of people who’ve taught 
themselves new skills and challenged themselves. But 
starting your own business isn’t a requirement. You 
need many different backgrounds, personalities and 
experiences to build an effective team and we find 
our strength in our diversity – our team speaks 33 
languages between them and everyone brings a fresh 
perspective and set of skills.”

Graeme Smith, Managing Director of Amazon’s Development Centre in Scotland, explained to me how important technical skills 
are. “We’re solving hard problems and building systems that run at massive scale, we need people who are great at coding and 
problem solving.” He added: “To push the boundaries of technology you need a solid base of theory, so we generally look for a 
Computer Science degree from a good university. On top of that, we work in close-knit teams so we need people with exemplary 
written and verbal communications skills.

Be comfortable with change
Leah Busque, founder and CEO of TaskRabbit, says that it’s imperative for people in tech to be comfortable with the rapidly changing 
industry. “Be open to the possibility of not knowing. In Technology, we’re in the business of creating entirely new paradigms to 
advance the world and that can mean more experimenting and failing than knowing and succeeding. The more you are able to 
demonstrate your comfort in this perpetual state of change, the better.”

Rob Coupland, MD of TelecityGroup agrees that being adaptable is key to working in tech: “Be open-minded, be adaptable, and 
be flexible. Technology is an extremely fast-moving industry, and you should be open to all the opportunities that are presented to 
you. For example, there are now countless more creative roles in technology than there were just a few years ago. If you are self-
motivated and always eager to learn, you will be perfectly placed to seize new opportunities as our industry continues to evolve.”

Be genuinely passionate about the job you’re applying for
Busque also suggests that those excited by an industry will generally succeed in landing a job in it. “Targeting a company that you 
know well but that doesn’t align with what will ignite that daily fire to learn and grow will prove unsustainable and ultimately be 
a disservice to your career and even personal life. Every person I’ve seen succeed in the industry is excited by the promise of their 
product or company mission. Believe in what you’re working on and the rest will follow.”

Graeme Smith agrees and places a particular importance on a candidate’s visible passion for the industry. “First and foremost we’re 
looking for people who are passionate about inventing for customers and passionate about technology. We’re inventing on behalf 
of our customers, so we need people who can think from a customer’s perspective and don’t just build technology for technology’s 
sake.”

Have an understanding of different areas of the industry
Coupland explains that understanding the industry you want to work in, from bottom to top, can really demonstrate multiple skills.
“If an applicant has spent time in a retail environment, or on a helpdesk, they can demonstrate that they recognize the importance 
of both customer service and technical expertise. For example, if you’ve had work experience at Apple Store, you are demonstrating 
that you understand technology, that you are commercially competent, and that you are able explain technology in a way that 
everyone can understand.”
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Oslund and Associates’ large library shows the diversity of topics in landscape 
architecture  | © LandscapeVoice

http://www.forbes.com/sites/jaymcgregor/2015/01/27/7-important-tips-for-getting-hired-in-2015/


